Farsi to English Translation

Farsi Version
6 Sl 53 LA SN 9 Wil Ll | ¥+ YO liadlad) S ik 3 QM) Cundag

S5 &l ga 5 Kn 8 slacus e ¢ gl bl ) (S50 Y YO Jle s Glindladl JIS ik e gl Cunca
claday o as K ) sa gla SO0 2 ga g L Cand 02 S 3 gana Chadids (sabadil glacdlad ja ), ) ) gas 4S
D588 (Pl ka5 (R 5 iRy 5035 e 1 S0uL Sl Olines Laladl IS 15k 50 (1) pge a3
ol sila salatel S,

e Jle Glajbe (i) 8 ulal s (UN Women) et Jlad IS )30 50 cliadlad) (L) 5l aa ja Voo sas Leii ¢
J\&h@\f&ﬁjb&hduué:mcu&uug\M\EMJJ\;MJJ/\~ J‘WU‘{}“‘&‘J—'(‘S‘JU&‘ASQBJJ
LD O b ol ia i g ad Cuiel 20 o e laial ol HLi o Saa i slaciug sana alas
LJ\L‘JM\AJ‘U})&JJJ&MQ&}MDJ\A\ sjﬁwm@&)do}ﬂsodﬁdgmﬂ.

a5 S il (S5 la el 0 pelaial ledd 5 b sal lal (s iy 53 Gl Hsas il sladle
s 0 Jalse ) e 0k elaial slad 5 (8 sl jlge o) sal 4p il o il 438l (il 38 g2 B
i 4 L8 () (gl S Jltia i gy hlie 53 edla 0l b L2 s e (3halie (il 0 (1) Cymaag
Abhd Q gaaa J\T.\m‘#du@m_)ﬂjt_\u‘ t_gx_.p_}..}_

ool Juadl Callae i sl b Jals gy (1 raee AS AT 5 A g ) (saamie il L lindlad) jo Jels o)
algd 5 s (g g ) les laciulis 35 5 (b a S Jlge 5 (5 5al a8 (eldial 5 Jad Cuial 35
A OB Jlaly JBad) pulul a e alea ) i ilas (il 8 5 (Ml COgs (el ) (ad yo 2580l (e IS
Ny e el

S 5al lee 5 Ui sal L2 2 ga g Glilad) IS 15k 5o L) Camaay 3 sa ) (Heua b daills () o L
(L) (SR 5 Sa S Gl S € 53 (6 )Rl s ¢ i 5 (5558 (1S aiile lbe jsa 5 dicha
Sz glaSaly alea 5l il 5 Gl (58 Tma alal 5 oasas G sal 5 Waailey Gasb O (S 8 (5 RS
i U 5 el 5 ) .

il D8 a1 S aliatl Ak ) ) (sadlS G8 ASy e e laial g Slal ala8) G el Gl ) (5 bl 55

) GRA S cma (aalS )y (Ralsila 8 cms Gl 381 1) (sabaBl (5 )0 g2 ) sice JIS 1k 5o i) &S jLia

et alag) Gladl ) yiaa O ga Jusd (5 0 Sidia 5 S 5 K o,

(i sal ) Culan Ll el 5800 ja0lls Glised Yo YO Jlw )3 liwilad) JIS H1b )2 gl Cusa s g sana 2
Ll ¢35 (5 lamaiad) 55 3€ ) g | 2Ll )3 () fise jsumn yrase N 5ie oo lain) (550 juad 5 G A1
ol ‘)..!.J:\.u‘)lss_'l\ 5 a Olhuwilzd)l _elaial ‘_S_\A_)ﬂ csalatidl oJ.'\.\j ) 4l co\.ﬂ A6 )y,

Portfolio are attributed to the freelancers.


http://www.sheconnects.work/

English Translation

Women in Afghanistan’s Labor Market 2025: Statistics, Challenges, and Empowerment
Strategies

The situation of women in the labor market in 2025 reflects traditional structures, cultural
limitations, and legal barriers that have severely restricted women’s participation in
economic activities. Despite efforts made in recent decades, the proportion of women in
Afghanistan’s labor market remains much lower than that of men, leaving a significant part
of the country’s human potential underutilized.

According to the UN Women report, only 7% of Afghan women are active in the labor market,
while the figure for men exceeds 80%. This wide gap highlights serious barriers, including
cultural limitations, social pressures, lack of job security, and gender discrimination. Many
educated women, especially in conservative areas, are not allowed to work outside the
home.

In recent years, women’s participation in administrative, educational, and social service
sectors in major cities such as Kabul and Herat has somewhat increased. Greater access to
education, technical skills, and a more open social environment is considered a modest
improvement in women’s situation in these areas. However, in rural regions, women’s
economic participation is nearly zero, and employment opportunities remain extremely
limited.

Women in the workforce in Afghanistan face multiple challenges, the most significant of
which include cultural norms restricting women’s work, lack of job and social protection,
limited access to education and vocational training, and insufficient supportive policies
from the government and employers. A lack of maternity leave, financial support, and
protective laws is considered a major barrier to women’s long-term employment.

Despite these challenges, opportunities exist in Afghanistan’s labor market to improve
women’s situation. Targeted education and skills training in fields such as entrepreneurship,
technology, and handicrafts, funding for women’s small and home-based businesses,
changing cultural attitudes through media and public education, and creating a safe and
equitable work environment are among the effective measures to empower women.

Women’s empowerment is not merely a social and humanitarian initiative; it also plays a
significant role in the country’s economic growth. Increasing women’s participation in the
labor market can enhance economic productivity, reduce household poverty, support
entrepreneurial activities, and serve as a positive role model for the younger generation of
Afghan girls.
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Overall, women’s condition in Afghanistan’s labor market in 2025 remains challenging;
however, supporting education, entrepreneurship, and changing social attitudes can pave
the way for women’s meaningful participation in the economy. Women’s empowerment is
not only necessary for women themselves but is also essential to the country’s economic,
cultural, and social future.
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